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At Full Spectrum Benefits, Inc., we don’t just support you at renewal, we provide the technology and solutions to support 

your needs and drive down costs year-round. With our data analytic tools, we can help you make informed benefit 

decisions to ultimately achieve a smarter, cost-efficient benefits plan. Here is an overview of the services we offer 

throughout the year.  
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NOVEMBER 

Open enrollment 

 Full Spectrum 

Benefits, Inc. 

offers an online 

enrollment tool 

that helps your 

employees make 

informed, cost-

effective 

enrollment 

decisions. 

 

DECEMBER 

Wellness planning 

 To help support employee 

health and wellness, we’ll 

help you develop targeted 

strategies for your 

employee population 

using your claims 

analysis data and our 

Disease Profiler tool. 

 

FEBRUARY/MARCH 

Mid-year review 

 We analyze calendar-

year health and Rx 

claims data to identify 

cost or utilization 

issues with your 

employees’ claims. We 

can track trends year 

over year, break down 

by division, and 

analyze in other 

impactful ways to spot 

cost drivers. 

 

APRIL 

Project future plan costs 

 As a business owner, we 

know you’re always trying to 

budget for the future. Using 

trend and claims data, we 

calculate projected future 

plan costs to assist with 

forecasting and budgeting. 

 

JULY/AUGUST 

Pre-renewal analysis 

 We’ll provide another 

claims analysis report to 

uncover problem areas 

to address during the 

upcoming renewal. Our 

analysis tools allow us to 

drill down to very specific 

data points, so you can 

see exactly what your 

cost drivers are, and how 

to address them. 

 

SEPTEMBER 

Plan design exploration 

 Next, we apply what we’ve learned 

from the analysis to your plan design, 

to lower costs. We know making plan 

design changes is a big deal, so we 

have a modeling tool that lets you “test 

drive” various changes, so you can 

see the full impact of your decision. 

 To ensure your plan stays competitive, 

we provide benchmarks from nearly 

70,000 plans to show you how your 

current plan design compares to 

employers in your region and industry. 

 

OCTOBER 

Secure the best rate 

 Once we decide 

together on a plan, Full 

Spectrum Benefits, Inc. 

has the leverage to 

ensure you’re getting 

the best rate. We can 

confidently challenge 

renewal quotes with 

data to back us up. 
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